
 
Your New Mission: Your Career by Dr. Dustin D. Lange

Each year over 200,000 service members transition from the military and subsequently become veter-

ans. Most veterans have little exposure to the private sector prior to joining the military. Additionally, 

with a few exceptions, the only schools and education they’ve experienced have been directly tied to 

their military job or their unit’s training requirements. The resulting lack of civilian work experience 

and limited postsecondary education creates one of the largest obstacles for veterans during their tran-

sition out of the military and into the workforce.

Fortunately, veterans also possess invaluable practical experience, discipline and “real world” knowl-

edge that stands out to employers. Veterans are resourceful, team-oriented, dedicated, and known for 

putting in long hours to get the job done right. The mission for today’s transitioning veteran is to high-

light these strengths for a civilian audience, as well as to identify the resources and allies necessary at 

this juncture.  
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1. Map Out a Career of Interest  

2. Maximize Your Time as a Student
through Educational Employment

5 Things Veterans Should Do To Maximize their Job Prospects  

Throughout your transition and time at college, part of 
your research should include forecasting the job 
market to see which fields are in high demand and 
which ones are saturated. Ask yourself if a passion is 
best suited as a hobby or if there is real career potential 
there. To support your investigation, start with the U.S. 
Department of Labor’s Bureau of Labor Statistics. Its 
Occupational Outlook Handbook www.bls.gov/ooh 
provides comprehensive information of the projected 
needs of various occupations as well as required 
training and median pay. Knowing the requirements 
and anticipated openings in your field of interest will 
assist with strategically mapping out things like intern-
ships, certificates, workshops, and other career-related 
endeavors.

3. Identify Key Offices on Campus 
There are several “go-to offices” on campus that you 
want to be sure to connect with. Let them know of 
your military background, as some offices provide 
specific workshops and trainings and may have 
relationships already established with industry 
employers looking to hire veterans or who offer 
things like internships and career fairs.

 Will this position help me develop the  
 skills and experience I need to land the  
 job I want?
� 
 Do I fully understand the job description  
 and expectations? Can I fulfill them?
� 
 What kinds of projects will I be working on?
� 
 What kind of compensation will I receive?  
 If it’s not financial, will I receive other   
 benefits such as educational credit or
 valuable work experience?
� 
 Will my status as a veteran provide me with  
 a recruitment advantage or accelerated  
 promotion?

You already have an impressive resumé when you hit the 
workforce as a veteran and new graduate. But educa-
tional employment is about more than adding bullet 
points to the “relevant experience” section of those job 
applications. It’s also about learning what interests you 
and discovering your particular strengths and weak-
nesses.. You can get some amazing hands-on experience 
while you’re in school through the following experiences:
� 
 Internships & externships
� Cooperative education
� Volunteering
� Summer and part-time Jobs
� VA Work Study
� Serving as a teaching or research assistant   
 for faculty

Keep in mind that your time is at a premium and the last 
thing you want to do is commit to something that ends up 
being a worthless experience. Before you accept an educa-
tional employment position, ask yourself these ques-
tions:
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4. Start Networking

5. Locate Resources Just for Veterans 

According to the U.S. Department of Labor Veterans’ 
Employment and Training Service (VETS), veterans who are 
disabled or who served on active duty during certain 
specified time periods or in military campaigns are entitled 
to preference over others in hiring for virtually all federal 
government jobs. And, as a bonus, many state and county 
jobs also award veterans’ preference! Check out this 
brochure for more information: 
http://www.dol.gov/vets/Education%20and%20Outreach/Pro
gram%20Brochures/PREFERENCE.pdf 
In addition to veterans’ preference, there are many county, 
state, and federal offices along with community-based 
organizations such as the American Legion and Veterans of 
Foreign Wars that want to see you succeed. To learn more 
about resources just for veterans, be sure to check out the 
following:
� State Veterans Affairs - each state maintains a desig-
nated office for veterans. To locate the VA office in your 
state, visit www.va.gov/statedva.htm  

The role of networking can’t be overstated when we talk 
about locating opportunities and jobs. At this point in 
your life you don’t necessarily need a lot of high-
powered contacts. Just take time to connect with people 
– instructors, other students, community members, and 
people you served with. Your network is simply all the 
people you know. In college, you will probably expand 
your network exponentially. Connecting with others will 
make your college years more interesting and fulfilling. 
And with regard to social media like Instagram, Face-
book and LinkedIn, be sure the image you’re projecting 
online isn’t detrimental to your current reputation or 
future job prospects. 

The following offices will likely offer helpful guid-
ance and resources to assist with your career devel-
opment:
� Career Center
� Veterans Office
� Alumni Center

National Resource Directory – the NRD is a comprehen-
sive directory for service members, veterans and their 
families that provides access to thousands of resources at 
the national, state and local levels. Their handy search 
engine allows you to locate resources by state and zip 
code https://m.nrd.gov/.
 Utilizing the information provided, you have
the tools necessary to maximize your job prospects.
Enjoy the journey!   

Camo to Career
The Veteran’s Guide  

to Career Success

To Learn More Read

Available at:
www.VeteranTransitionPublishing.com

http://collegetransitionpublishing.com/product/camo-to-career/
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